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LOCAL REPRESENTATIVES OF THE CIVIL 
SERVICE COMMISSION.
B rockton — WILLIAM C. DROHAN, 106 Main Street.
C h ico pee  — CARRIE M. STEBBINS, 397 Front Street.
F all R iver  -— EDWARD F. MURPHY, 694 South Main Street.
F itchburg  — SAMUEL W. MILLER, 745 Main Street.
G loucester — CHARLES H. MORROW, M.D.
H averhill — EDWARD B. SAVAGE, SI Merrimack Street.
H olyoke — CLIFFORD S. LYON. 173 Dwight Street.
Law rence •—- ARTHUR P. McCORMICK, 503 Bay State Building.
L owell — JAMES H. CARMICHAEL, Central Street.
M arlborough — WILLIAM H. MURPHY, Corey Building.
N ew  B edford — WILLIAM J. CARTER, 7 Municipal Building.
N orth Adams — WILLISTON C. BACON.
P ittsfield  — OSCAR S. READ, 190 North Street.
Sprin gfield  — GEORGE H. HUGHES, Court Square Theatre 
Building.
T aunton — HOWARD A. BRIGGS, care of City Treasurer. 
W orcester —  M r s . MARY L. CONNOR, City Hall.
1 In war service. Thos. D. Sullivan is acting in his place.
LABOR SERVICE.
T h e  C ommonw ealth1 and th e  C ity  op B oston.
Registrar of Labor.
HARRY B. MENDELSOHN,2 Labor Office, Room 16, State House,
Boston.
HERBERT H. EDWARDS, Acting Registrar of Labor.
C ity  op C am bridge.
HARRY L. LINCOLN, Registration Clerk. Labor Office, City Hall,
Cambridge.
C ity  of E v erett .
WALTER II. NICHOLS, Registration Clerk. Labor Office, 443 
Broadway, Everett.
C ity  op F all R iv e r .
CHARLES McL. HADLEY, Registration Clerk. Labor Office, 8 
Bennett Building, Fall River.
C ity  op F itch burg .
JAMES H. GUILFOYLE, Registration Clerk. Labor Office, City 
Hall, Fitchburg.
C ity  op L ow ell .
PATRICK J. REYNOLDS, Registration Clerk. Labor Office, City
Hall, Lowell.
C ity  op Ly n n .3
MARY E. MORAN, Registration Clerk, Labor Office, City Hall, Lynn.
1 Includes laborers employed by Metropolitan Water and Sewerage Board, Metropolitan 
Park Commission, Boston Transit Commission, and Commission on Waterways and Public 
Lands (classified Nov. 1, 1917.)
2 Now on military duty.
3 Classified March 1, 1918.
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C ity  of N ew  B edfobd .
WILLIAM J. CARTER, Registration Clerk. Labor Office, Municipal 
Building, New Bedford.
C ity of N ew ton .
ARTHUR F. YOUNG, Registration Clerk. Labor Office, City Hall,
Newton.
C ity  of Som ekville.
FORREST D. COOK, Registration Clerk. Labor Office, City Hall,
Somerville.
C ity  of W obcesteb.
MARY L. CONNOR, Registration Clerk. Labor Office, Room 7A, 
City Hall, Worcester.
®l)c iiommontumltl) of Jttassacfjnsctts.
To the Honorable Senate and Home of Representatives in General Court
assembled.
In accordance with the provisions of section 5, chapter 19 
of the Revised Laws, we hereby submit the thirty-fifth 
report of the Civil Service Commission, covering the period 
from Oct. 1, 1917, to Nov. 30, 1918, inclusive. Two months 
more than a year have been included, so that hereafter our 
annual reports shall coincide with the fiscal year established 
by law for all departments of the Commonwealth.
At the expiration of his term of office Mr. Elmer L. Curtiss 
was reappointed, and was also reappointed as chairman of 
the Commission.
REPORT.
Though the Civil Service Commission was established in 
this Commonwealth in 1884, the system of choosing public 
officials by open competitive examination when possible, or 
of proving their fitness by non-competitive examination, has 
not yet met with universal approval.
As we believe this lack of approval cannot be due to lack 
of belief in the principles of civil service,-— for those prin­
ciples are summed up in the fair> American idea that every 
one should have a chance and that the best man should win, 
•— we first have looked for the reason in our own application 
of the just principles of civil service, and have sought to 
discover our errors in order to correct them.
I n s t it u t io n s .
Answers to letters sent to the men and women who are 
giving their lives to the care of the sick and unfortunate in 
State institutions, asking them to explain any difficulties of 
civil service administration, showed that such a large pro­
portion of those qualified to fill positions in institutions were
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unwilling to accept appointments therein that special regu­
lations were essential, and we made the following:—•
1. Every applicant to be given a list of the institutions, 
showing their location and the work done, and to be asked 
to state definitely whether he or she will accept a position 
there, and, if so, at what salary.
2. Three names to be certified for positions on requisitjpn 
as usual, but all the other names on the eligible list to be 
sent to the appointing official at the same time, so that he 
can determine without delay which ones will accept a posi­
tion in case any or all of the first three decline.
3. In case there is no list of persons eligible for a position, 
the appointing official to be authorized to select some one 
provisionally, subject to his passing the next competitive 
examination, or, if he so desires, to select some one for non­
competitive examination forthwith.
4. Engineers and firemen to be given no written examina­
tion, but to be certified for appointment on their license and 
on their experience, if their experience shows them to be 
qualified.
In addition, we have endeavored, through school superin­
tendents and others, to interest young men and young women 
outside of the metropolitan district in taking civil service 
examinations by bringing to their attention the opportunities 
offered.
These changes have largely remedied the difficulties com­
plained of in institutions, and in normal times should entirely 
overcome them.
S e r v i c e  R e c o r d s .
We have felt for some time the desirability of keeping 
informed of the work done by employees after they are 
appointed. After studying what has been done along this 
line in Chicago, New York, Albany, and in military and 
civil departments in Washington, D. C., we made up a 
simple form of service record card, to be kept by heads of 
departments and filed with the Commission. Many heads 
of departments are glad to use these cards because they 
enable the Commission to give definite value to their opinion 
in examinations for promotion, and put the Commission in
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a position to help keep certain employees up to good stand­
ards of work. Many employees, on the other hand, are 
equally glad to have the cards kept because they open cer­
tain avenues of promotion without the necessity of passing 
a formal examination, because they assure good work being 
brought to the attention of the head of the department 
every three months, and because they give a chance to find 
out what kind of work is being done and how it can be 
improved. (For form of card see page 10.)
P a y - r o l l  I n s p e c t i o n .
The inspection of pay rolls of cities and towns has been 
systematized during the year. Pay rolls of the larger cities 
are inspected monthly, other large cities every three months, 
smaller cities every six months and the towns once a year. 
Additional clerks have been assigned to this work during 
the year, and we hope this next year to be able to extend 
the work of inspection to the State departments, as it is es­
sential to the impartial enforcement of civil service rules.
S i m p l i f i c a t i o n  o f  F i r e  E n t r a n c e  E x a m i n a t i o n s .
Hitherto a distinction, has been made between the mental 
examination given to applicants for fire entrance in Boston 
and outside cities. This distinction has been done away 
with, and the mental examination for all cities now consists 
of the following subjects: an accuracy test, a memory test, 
training and experience, and practical questions.
S i m p l i f i c a t i o n  o f  F i r e  a n d  P o l i c e  P r o m o t i o n  E x a m ­
i n a t i o n s .
The fire promotion examinations to the ranks of lieu­
tenant, captain and district chief have been simplified by 
the omission of arithmetic as a separate subject, and the 
addition of the weight given it to the weight allowed for 
report. The subjects of examination for these three grades 
are experience (including seniority and record), the writing 
of a report (or thesis), and practical questions.
The examinations for police promotion to the grades of 
sergeant, lieutenant and captain have also been simplified
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by the omission of accuracy and arithmetic and of penman­
ship as a separate subject, penmanship now being marked 
in the report. The subjects of examination for these three 
grades are experience (including seniority and record), 
report, and practical questions.L in em e n  and  C a b l e m e n .
During the year we have taken a further step in making 
examinations practical tests by arranging to have linemen 
and cablemen prove their fitness by actual work done before 
the examiners on poles and wires. The old idea that civil 
service examinations are largely composed of questions on 
academic subjects for which the person examined will never 
have any use dies hard, but it is finally disappearing because 
in Massachusetts, at least, it has no basis in fact.A tten d an ce  R e c o r d s .
We have tried in our own department the system of hav­
ing each employee keep a record of his or her attendance. 
The system has worked well here and in other departments 
where it has been tried; and where the reports are verified 
from time to time by actual observation they give valuable 
information, not only as to punctuality, regularity and in­
terest of the employees, but also as to their trustworthiness 
and reliability.Standardization  of Sa l a r ie s .
One reason for the difficulty in getting people to apply 
for certain positions is that the salaries paid are not attrac­
tive, and therefore we have enthusiastically approved the 
standardization of State salaries.
E lev a t o r  I n specto r  — H e a r in g .
Formal complaint having been made that one of the 
persons who was appointed an elevator inspector of the city 
of Boston, after certification by the Commission, had passed 
the examination held on March 19, 1917, by fraud, a public 
hearing was held during the course of which it appeared 
that the appointee had misstated his experience. The build-
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ing commissioner of Boston was given a copy of the testi­
mony, with the recommendation that the man, having ob­
tained his position through fraud, should be discharged, 
and the discharge was promptly ordered.
P ro v isio n a l  A ppoin tm en ts .
I t  having been found that the custom of allowing any 
one appointed provisionally to become permanent without 
an examination after he had served one year was being used 
in certain cases to get persons into positions for which they 
were not qualified, a regulation was adopted on April 29, 
1918, that no person appointed provisionally after Oct. 29, 
1917, should be made permanent without adequate proof of 
his fitness by examination.
In addition to this general rule non-competitive exami­
nations were ordered forthwith of several large groups of 
provisional employees, notably sewer inspectors, rodmen and 
draftsmen in the public works department of the city of 
Boston. These non-competitive examinations of persons 
selected provisionally by the head of the department re­
sulted as follows: —
D r a f t s m e n . R o d m e n .
N u m b e r  p r o v i s i o n a l l y  e m p l o y e d , ................................................ 37 34
D i d  n o t  f ile  e x p e r i e n c e  s h e e t s , ............................................................ 12 9
N o t  e l i g ib le  o n  e x p e r i e n c e , ....................................................................... 24 22
F a i l e d  o r  d i d  n o t  a p p e a r ,  ......................................................................... - 3
P a s s e d , ........................................................................................................... 1
Of the 27 sewer inspectors provisionally employed, only 
2 finally passed the examination.
D e l a y  in  m a r k in g  E x a m in a t io n s .
In our estimate of the expense of conducting our work in 
the coming year we have asked for additional clerks in order 
to enable us to mark all examinations promptly and estab­
lish eligible lists without delay. With the force at our 
disposal this last year vre have been absolutely unable to
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establish eligible lists, after our large clerical and steno­
graphic examinations, in less than six months, whereas it 
should be done, without fail, in six weeks. Delay in this 
feature of the work antagonizes appointing officials and 
employers, handicaps the service, and starts a chain of evils 
which cannot be overestimated. Even in dull times there 
are few high-class employees who will wait six months for 
a civil service examination to be marked before taking a 
position, and in times of war scarcity the lists after the 
lapse of six months are in many instances a drawback to 
appointing officials rather than a help. We earnestly hope 
that this appropriation for extra clerks will be allowed by 
the incoming Legislature, and that extra space to accom­
modate the clerks will be provided by the State House 
Commission.V isit s  to C it ie s , T ow ns and  I n st it u t io n s .
Knowing that the most effective method of finding out 
our errors and how to correct them is by talking informally 
with mayors, heads of departments, selectmen and others 
who meet the practical difficulties, we have welcomed every 
opportunity to meet them at the State House, and also have 
made a point of going through the State for this purpose.
During the year we have visited Athol, Bridgewater, 
Brockton, Dalton, Fall River, Fitchburg, Gardner, Green­
field, Haverhill, Leominster, Lowell, Methuen, Newbury- 
port, New Bedford, Taunton and the following-named 
institutions: —
Bridgewater State Normal School.
Framingham State Normal School.
Lowell State Normal School.
North Adams State Normal School.
Westfield State Normal School.
Worcester State Normal School.
State Farm at Bridgewater.
State Infirmary at Tewksbury.
Lyman School for Boys.
Lakeville State Sanatorium.
Westfield State Sanatorium.
Grafton State Hospital.
Northampton State Hospital.
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Taunton State Hospital.
Westborough State Hospital.
Worcester State Hospital.
On these trips we have talked over the good and bad 
features of civil service administration with those most 
vitally affected, have cleared up many points where mis­
understandings had already begun to make friction, and 
have obtained many valuable suggestions for improvement 
in general methods and in detail.
R e v ise d  R u l e s .
The revised and simplified Civil Service Rules, which were 
prepared by the Commission in accordance with the pro­
visions of chapter 297 of the General Acts of 1916, were 
approved by the Governor and Council Oct. 31, 1917, and 
went into effect on Eeb. 1, 1918.
E ffe ct s  of th e  W a r .
We have done and are doing everything in our power to 
safeguard the interests of those who have gone into the 
military or naval service. With that end in view we have 
made provision for keeping the names of soldiers and sailors 
on the eligible lists after their return, provided they are 
physically qualified, or for keeping their positions open 
during their absence. '
The tremendous demand for persons to fill positions in 
the army and in civil life caused by the war has resulted 
in an unusual number of vacancies in civil service positions, 
and an unusual scarcity of people to fill them. In many 
instances we have found it impossible to find enough people 
qualified for a position to establish an eligible list, and have 
had to authorize the appointing official to select some one 
provisionally or for non-competitive examination. During 
the year 1,850 provisional appointments have been author­
ized, which is a much larger number than has ever been 
authorized before. This is a condition which is to be de­
plored, but it is a condition which exists and must be met, 
and we have met it squarely, we believe, by the rule that
1919.] PUBLIC DOCUMENT — No. 53. 15
no person appointed provisionally after Oct. 29, 1917, shall 
be made permanent without examination.
The scarcity of applicants has been particularly noticeable 
in police and fire services, which are ordinarily recruited 
from the very men best fitted for military service. This 
led us on Jan. 3, 1918, to suggest an amendment to Rule 10, 
allowing the Commission to change any age, weight and 
height limits in time of war unless fixed by law, This 
amendment went into effect March 15, 1918, and the age 
limits for police and fire service in several cities have been 
raised temporarily.
The difficulty of filling war vacancies temporarily so as 
to hold the positions open for the returning soldier, and the 
difficulty of getting any one to accept service in a State 
institution at the same salaries paid before the war, has. 
recently become so great that we have voted that where 
the vacancy in the position to be filled is caused by the 
former employee going into the service, or where the va­
cancy is in an institution and there is no list of available 
eligibles, we will allow the appointing official to select a per­
son for appointment, subject to his filing a statement of his 
experience, either at the time of appointment or within six 
months thereafter, which shows that he is qualified to serve.
This is a departure from our established practice, but we 
have felt no doubt but that we must meet war conditions 
with whatever changes are necessary.
W ork  for  th e  D ir ect o r  of U n ited  Sta tes  P u b lic  S e r v ic e  R e s e r v e s .
At the request of Mr. Edward F. McSweeney, assistant 
to Col. William A. Gaston, Director of the United States 
Public Service Reserves, we formulated experience sheets 
modeled upon those used in civil service examinations. 
These were employed in the case of men recruited by the 
director for various kinds of Federal service.
We also held for the director an examination in February, 
1918, among a group of over 60 candidates who sought 
stenographic positions for overseas service. Thanks to the 
assistance rendered by certain private business schools in
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Boston, it was possible to hold this examination without 
expense, and to weed out a large number of incompetents. 
The results of the examination were established within 
twenty-four hours, and the Civil Service Commission was 
complimented for its prompt and efficient work.A ssem b ly  of C om m issions.
The Assembly of Civil Service Commissions was held at 
Milwaukee, Wis., June 18 to 21, 1918. Mr. Harvey N. 
Shepard of the Massachusetts Commission, who was elected 
president of the assembly at the meeting in Boston in 1917, 
presided. The Commission was represented by two of the 
commissioners and by the physical inspector, Dr. Andrew 
F. Downing, who read an interesting paper entitled “The 
Advisability of holding Physical Examinations for All 
Positions.” The meeting gave the Massachusetts delegates 
an opportunity to talk over many aspects of civil service 
with those best acquainted with all its practical details 
throughout the United States and Canada.E x t e n sio n s  of C iv il  S e r v ic e .
At the request of the Commission on Waterways and 
Public Lands, the labor service of that department was 
classified under the Civil Sendee Law and Rules by amend­
ment of section 4, Civil Sendee Rule 39, which amendment 
went into effect on Nov. 1, 1917.
All positions in the official service of Methuen were auto­
matically classified under Civil Service Rules vrhen it became 
a city on Jan. 7, 1918.
At the request of the mayor and municipal council of 
Lynn the labor service of that city y-as classified on March 1, 
1918.
During the legislative session of 1918 the following enact­
ments relating to civil service were passed: —
Special Acts of 1918, chapter 34, “An Act to place the chief of the 
fire department of the city of Springfield under the civil service laws.” 
Special Acts of 1918, chapter 38, “An Act to extend the provisions of 
the civil service laws to the superintendent of streets of the city of 
Chicopee.”
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Special Acts of 1918, chapter 59, “An Act to extend the civil service 
laws to the chief engineer and, the first and second engineers of the 
Brockton fire department.”
Special Acts of 1918, chapter 99, “An Act to extend the provisions of 
the civil service laws to the chief of police of Wareham.”
Special Acts of 1918, chapter 107, “An Act to place the chief of police 
of the town of Hudson under the civil service laws.”
Special Acts of 1918, chapter 108, “ An Act to establish the office of 
chief of the fire department of the town of Hudson, and to place 
said office under the civil service laws.”
Special Acts of 1918, chapter 116, “ An Act to place the building com­
missioner of the city of Springfield under the civil service laws.” 
Special Acts of 1918, chapter 156, “An Act extending the civil service 
laws to the school attendance officer of Watertown.”
O p in io n s  of th e  A t t o rn ey-G e n e r a l .
Reinstatevient o f E m ployees entering the M ilita ry  Service.
Oct. 16, 1917.
Questions. — 1. Does section 25, chapter 19 of the Revised Laws, 
protect employees of the Commonwealth who have volunteered, en­
listed or been drafted for the military or naval service of the United 
States, so that they may without difficulty return to their positions 
in the State service when their military service is finished?
2. Do the present Civil Service Rules 31 and 45 conflict in any 
way with said section, or do these rules in any way jeopardize the 
positions of State employees who have entered the military or naval 
service of the United States?
Opinion of the Attorney-General. — Men who have entered the 
military or naval service of the United States are to be considered 
as temporarily absent from the service of the Commonwealth, as on 
a leave of absence, and their positions in the classified civil service 
are not to be affected by their absence until the cause of such absence 
has been removed.
General rules of the Civil Service Commission relating to reinstate­
ments and appointments must be interpreted as not applying to 
persons within the purview of said section 25, in so far as these rules 
are inconsistent with the terms of that section.
D istric t A ttorney  can sum m on  M embers.
J a n . 29, 1918.
Questions. — 1. Can the district attorney summon members of 
the Civil Service Commission individually to court to obtain infor­
mation about Commission matters?
2. Are the individual members of the Commission or the Commis-
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sion as a whole bound to submit to a district attorney copies of papers 
relating to public business which are in their possession but which 
are not public documents?
Opinion of the Attorney-General. — There can be no question as 
to the right of the district attorney to summon before the grand jury 
any public officer and require him to produce any papers or documents 
which are in his custody, provided they have any material bearing 
upon investigations being made by the grand jury. The question 
whether or not the documents are material must be determined by 
the court, if any question is raised about the matter.
Specia l Police Officer in  M em orial H a ll in  Canton.
F e b . 7, 1918.
Question. ■— Is the special police officer in the Memorial Hall in 
Canton a member of the regular or permanent police force of that 
town, and does the fact that he is required to be present at the town 
hall on town meeting day and on State election day, perhaps twice 
or three times a year, which by law come on regular days, make him 
a regular police officer, and as such subject to Civil Service Law and 
Rules?
Opinion of the Attorney-General. — It cannot be said that a man 
whose duty consists in being present at the town hall on town meet­
ing and election days, and on such other special occasions as the town 
hall may happen to be open, is a member of the regular or permanent 
police force of the town. If this were the only police officer employed, 
it would hardly be claimed by any one that the town maintained 
either a regular or permanent police force.
Increase o f Sa la ry  during  P robationary Period, and Respon­
s ib ility  o f determ ining “ Positive M erit.”
J u l y  17, 1918.
Questions. — 1. Can the pay of a person, appointed and employed 
under Civil Service Rules for permanent service in the first grade, be 
increased during the probationary period of six months, under Acts 
of 1914, chapter 605, on certificates signed by the head of the de­
partment?
2. Do the words “ positive merit” require this Commission to 
satisfy itself of such merit before promotion can be made, or is such 
merit passed upon by the head of the department?
Opinion of the Attorney-General. —• A clerk or stenographer, under 
Civil Service Rules, cannot be promoted to a higher grade under the 
provisions of section 6 of chapter 605, Acts of 1914, referred to, dur­
ing the six months’ probationary period, except in accordance with 
section 2 of Civil Service Rule 24.
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The statute (section 6, chapter 605 of the Acts of 1914) places the 
sole responsibility for determining the existence of such “ positive 
merit” as justifies a promotion upon the head of the department 
making the promotion.
H eight L im it  fo r  F ire Service o f Boston.
J uly 27, 1918.
Question. — Has the Civil Service Commission any right, under 
R. L. 19, § 11, and the subsequent legislation included in St. 1904, 
c. 194, and St. 1911, c. 352, to certify to the fire commissioner of Boston 
for appointment to a position in the fire force any person who is under 
5 feet 5 inches in height?
Opinion of the Attorney-General. ■— As there is no civil service rule 
at the present time fixing the height of applicants for the fire service 
of the city of Boston, the Commission is warranted in certifying ap­
plicants irrespective of height.
Revocation o f Certification.
Oct. 7, 1918.
Question. — Can the Civil Service Commission revoke the certifi­
cation of a name because of error, mistake or fraud?
Opinion of the Attorney-General. — If the Commission has, through 
mistake or fraud, erroneously placed a person on an eligible list from 
which he is subsequently appointed, the Commission may, upon 
discovery of the error or fraud, revoke its action in placing the name 
upon such list. The revocation by the Commission of its action in 
certifying a person as eligible to a position classified under the Civil 
Service Rules would place him in the same position as if he had never 
been certified, and hence would render his continued employment 
in that position illegal.
C ourt D e c isio n  (Su p r e m e  J u d ic ia l  C o u rt).
Frederick M . E llis  v. M em bers o f the C ivil Service Com­
m ission .
After the acceptance by a city of St. 1911, c. 468, every 
member of the police department of that city is subject to 
the civil service laws and the rules made thereunder, whether 
he is the head of the police department or an ordinary 
patrolman.
The adoption by the city of Cambridge of the Plan B 
form of city government, under^ St. 1915, c. 267, did not
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repeal nor cancel the effect of the previous acceptance by 
that city of St. 1911, c. 468, which made the head of the 
police department of the city subject to the civil service 
laws. R ecom m endations .
In making his report to the Governor and Council the 
Supervisor of Administration has recommended certain 
changes in classification, and has suggested certain salary 
rates and ranges in State departments. In order to enable 
us to readjust the salaries of employees in our department 
to meet these suggestions, if it is deemed wise to do so, it 
will be necessary to change the existing law.
We therefore recommend that the present laws fixing the 
salaries of the secretary, chief examiner, deputy examiner, 
physical inspector, registrar of labor and pay-roll inspector 
be repealed, and that the Commission be given authority 
to fix such salaries, subject to the approval of the Governor 
and Council. C o-operation  of th e  P u b l ic .
To all persons seeking information relative to civil service 
matters every one in the department will give courteous 
attention. We are earnestly attempting to work out the 
system of civil service examinations fairly, intelligently and 
without unnecessary red tape, and if it seems to any one 
that we have failed, we shall be glad to talk the matter 
over, to receive suggestions and to do all in our power to 
remedy defects.
Respectfully submitted,
ELMER L. CURTISS, 
HARVEY N. SHEPARD, 
COURTENAY CROCKER,
Commissioners.
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1 Superintendent, 1 3 18 13 . - 8 - 4 -
1 Chief, Archives Division, 1 - 5 4 - 1 - 1 -
1 Executive secretary, 1 - 9 - 7 - 4 - 1
1 Director, social service, . - 1 1 - 1 - 1 - 1
2 Secretary, 1 5 19 2 13 2 10 3 4
2 Secretary and investiga­
tor.
1 - 10 9 - 2 - 2 -
2 Assistant secretary and 
statistician.
1 11 “ 9 “ 6 - 1
3 Registrar of employment, 1 - 2 2 2 0 - 7 - 4 -
3 Election clerk, 1 - 70 4 9 - 6 - 1 -
3 Clerk, knowledge of Ital­
ian.
1 - 2 - 2 - 1 - -
3 Laboratory assistant, 1 1 9 7 - 7 2 2
3 Clerk of police,. 1 - 2 1 - - - - -
3 Statistical clerk, 1 - 2 0 - 11 - 9 - 2
3 Clerk, . . . . 1 54 9 6 7 168 6 6 6 64 4 1 2 3 9 2 5 6
3 Clerical (promotion), - 3 3 1 2 1 2 1 2
4 Examiner of accounts, . 1 - 12 9 1 - - - -
4 Assistant examiner of ac­
counts.
1 - 4 3 - - - - -
4 Bookkeeper, . 1 5 4 5 12 19 8 13 2 55 Storekeeper, . 2 9 28 2 7 - 1 6 - 8 -
6 Technical assistant (De­
partment of Standards).
1 - 11 10 - 5 - 1 -
7 Visitor, . . . . 1 _ 3 1 9 9 5 152 2 2 114 7 18
7 Visitor (psychopathic), . 1 - 2 0 3 14 2 - 1
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7 Visitor (medical social), 1 - 6 6 3 50 - 24 - 2
7 Social service worker, - 2 2 - 2 - 2 - 27 Interpreter, 1 - 19 - 17 - 8 - 1
8 Agent.............................. - 2 2 2 - 2 - 9 -
8 Agent (overseers of the 
poor).
1 - 6 4 - 2 - - -
8 Parole agent, . 1 “ 34 2 0 3 3 3 1 “
9 Telephone operator, 1 1 8 5 3 6 6 1 4 5 - 2
9 Stenographer-typist, 1 2 7 624 21 4 8 9 12 341 2 156
9 Stenographer (promotion), - 1 1 - 1 - 1 - 1
11 Inspector, - 5 5 5 - 4 - 16 1
11 Investigator (immigra­tion).
1 3 2 5 15 5 3 3 2 1
11 Investigator and special assistant.
1 - 1 1 — 1 '
11 Investigator, agent and office correspondent.
1 ~ 4 4 “ 1
'
11 Investigator (Minimum 
Wage).
1 — 12 ~ 4 3 2
11 Industrial health inspec­
tor.
1 64 34 14 9 7 1 1
12 Instructor, - 5 5 5 - 5 - 5 1
13 Boiler inspector, 1 - 14 10 - 2 - 1 -
16 Metropolitan park police­man.
4 75 311 2 0 9 - 84 - 69 -
16 Policewoman (metropoli­
tan district).
1 “ 16 - 14 3
16 Metropolitan park police­
man (promotion).
1 1 1 “ 1 5
17 Watchman, 1 5 10 8 - 7 _ 5 “
1 7 Prison watchman, . 1 - 48 3 0 - 2 7 - 3 -
18 Chauffeur, 1 - 15 7 - 3 - - -
2 2 Foreman (highway), 1 - 4 3 39 - 18 - 2 -
2 2 Foreman (ash), 1 - 3 3 - 2 - - -
2 2 Inspector (masonry), 1 - 10 7 - 4 - 3 -
2 2 Head farmer, . 1 2 17 15 - 12 - 7 -
2 4 Janitor............................ 1 1 51 4 0 - 2 0 - 11 -
2 4 Engineer, 1 - 15 6 - 3 - - -
2 5 Drawtender, . 1 - 5 5 “ 4 - 10 “
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26 Engineer and fireman, . 1 29 38 36 - 32 - 42 -
27 Civil engineer, 1 5 49 37 - 22 - 18 -
29 Electrician, 1 3 12 4 - 4 - 2 -
31 Sanitary engineer, . - 1 1 1 - 1 - 1 -
32 Veterinarian, . 1 - 5 4 - 2 - - -
32 Veterinary inspector, - 2 2 2 - 2 - 2 -
33 Deputy fish and game 1 - 28 24 _ 13 7 _commissioner.
34 Chemist (assistant), - 1 1 1 - 1 - 1 -
53 252 3,257 1,035 1,566 455 1,015 300 463
B oston  Se r v ic e .
1 Superintendent, 1 - 1 1 - 1 - 1 -
3 Clerk............................... 1 22 147 67 65 18 39 12 35
3 Clerk (promotion), . - 2 2 2 - 2 - 1 -
4 Bookkeeper, 1 - 10 2 5 2 - - -
5 Storekeeper, . 1 - 8 7 - 2 - 1 -
5 Collector, - 1 1 1 - 1 - 1 -
6 Deputy sealer, weights 1 _ 3 _ _ _ _ _ _
and measures.
7 Visitor, . . . . 1 - 11 5 4 1 3 1 12
9 Telephone operator, 1 - 33 - 25 - 17 - 10
9 Stenographer-typist, 1 3 90 3 64 1 44 1 21
11 Building inspector, 1 - 12 8 - 2 - 3 -
11 Dairy inspector, 1 - 15 12 - 7 - 2 -
11 Plumbing inspector, - - - - - - - 2 -
11 Sanitary inspector, . 1 - 3 1 - 1 - 2 -
11 Water inspector, 1 - 23 8 - 6 - 2 -
11 Wire inspector, - - - - - - - 3 -
11 Inspector of castings, 1 - 5 3 - - - - -
12 Instructor, - - - - - - - 3 -
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14 Policeman, 4 - 432 342 - 135 - 183 -
14 Policeman (promotion), . - 27 27 27 - 27 - 24 -
17 Prison watchman, . 1 - 8 6 - 5 - 7 -
19 Attendance officer, . - - - - - - - 10 -
20 Fireman, . . . . 3 - 597 449 - 252 - 268 -
20 Fireman (promotion to 1 _ 345 330 _ 303 _ 14 _
lieutenant).
20 Fireman (promotion to 1 - 57 56 - 48 - 7 -
captain).
20 Fireman (promotion to 1 - 33 32 - 31 - - -
district chief).
22 Foreman (sewer), . 1 24 65 55 - 17 - 11 -
22 Foreman (paving), . - - - - - - - 1 -
22 Foreman (street cleaning), - - - - - - - 1 -
22 Head farmer, . 1 - 12 9 - 3 - - -
22 Foreman of construction, 1 - 10 9 - 6 - 1 -
22 Foreman of painters, 1 - 17 16 - 12 - - -
22 Foreman (masonry), 1 - 3 1 - 1 - - -
24 Janitor, . . . . 1 - 53 43 - 42 - 26 -
24 Custodian, - 1 1 1 - 1 - 1 -
25 Drawtender, . 1 1 56 44 - 19 - 16 -
25 Engineer, 1 - - 8 4 - 4 - - -
26 Engineer and fireman, . 1 3 9 7 - 7 - 14 -
27 Civil engineer, 1 5 26 21 - 13 - 5 -
29 Electrician, - 3 3 3 - 2 - 1 -
30 Quartermaster, 1 - 6 5 - 2 - 4 -
32 School physician, . 1 - 27 16 7 13 4 13 3
32 Technical assistant, 1 - 6 3 1 2 - 4 -
32 Examining physician, - - - - - - - 1 -
34 Chemist, . . . . 1 1 5 3 - 1 - 1 -
35 Nurse, . . . . - - - - - - - - 1
36 Superintendent, north 
city hay scales.
- - - - - - -
1 -
38 93 2,170 1,602 171 990 107 619 82
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6
Adam s.
Sealer, weights and meas- 1
15
ures.
Arlington.
Policeman, 1 1 1
2
Attleboro.
Secretary (assistant), - 1 1 - 1 - 1 - 1
11 Milk inspector, - 3 3 3 - 3 - 3 -
15 Policeman, 2 - 6 4 - 1 - 3 -
21 Fireman.......................... 2 - 10 5 - 4 - 3 -
22 Foreman, 1 1 3 3 - 1 - 1 -
24 Janitor, . . . . - 2 2 2 - 2 - 2 -
15
Belm ont.
Policeman, 2 - 9 8 - 7 - 6 -
15 Policeman (promotion), . - - - - - - - 2 -
21 Fireman, . . . . 1 - 5 5 - 1 - - -
3
Beverly.
Clerk, . . . . 1 - 2 - 2 - 1 - -
9 Stenographer-typist, 1 - 1 - - - - - -
11 Inspector, - - - - - - - 1 -
15 Policeman, 1 - 3 3 - 2 - 2 -
15 Policewoman, . 1 - 1 - 1 - 1- - 1
21 Fireman.......................... 1 - 5 4 - 1 - - -
24 Janitor, . . . . \ - 2 1 - 1 - - -
27 Civil engineer, - 1 1 1 - 1 - - -
35 Nurse, . . . . 1 - 2 - 1 - 1 - 1
21
Bridgewater.
Fireman.......................... 1 - 1 - - - - - -
3
Brockton.
Clerk............................... 1 - 11 1 7 - 7 - 2
6 Sealer, weights and meas- - 1 1 1 - - - - -
9
ures.
Stenographer-typist, 1 - 15 - 9 - 6 - -
11 Inspector, 1 - 15 13 - 4 - 1 -
15 Policeman, 2 - 14 6 - 4 “ 7
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15
Brockton —  Con. 
Policeman (promotion), . _ _ _ _ _ _ _ 1
21 Fireman, . . . . 1 - 9 8 - 6 - 9 -
22 Foreman, 1 - 9 8 - 7 - - -
24 Janitor, . . . . 1 - 10 7 - 6 - 3 -
26 Engineer and fireman, . - - - - - - - 3 -
27 Civil engineer, - 2 2 2 - 1 - 1 -
29 Electrician, - 1 1 1 - 1 - 1 -
32 Bacteriologist, - 2 2 - 2 - 2 - 2
35 Nurse, . . . . 1 - 1 - 1 - 1 - 1
1
Brookline.
Superintendent, 1 1 4 - 4 - 3 _ 1
3 Clerk............................... 1 2 4 2 2 1 - 2 2
3 Laboratory assistant, - ‘ 1 1 - 1 - 1 - 1
9 Stenographer-typist, 1 - 2 - 2 - 2 - -
15 Policeman, 3 1 21 20 - 15 - 22 -
21 Fireman.......................... 1 - 1 1 - 1 - 5 -
24 Janitor, . . . . 1 - 2 1 - 1 - - -
27 Civil engineer, - 7 7 7 - 5 - 3 -
1
Cambridge.
Superintendent, 1 - 1 1 - i - 1 -
3 Clerk............................... 1 2 20 3 12 3 7 4 4
3 Clerk (promotion), . - 1 1 1 - - - - -
9 Stenographer-typist, 1 1 2 - 2 - 2 - 4
9 Telephone operator, - 1 1 - 1 - 1 - 1
11 Building inspector, 1 - 4 3 - - - - -
11 Elevator inspector, . - 1 1 1 - - - - -
11 Sanitary inspector, . 1 - 2 2 - 1 - - -
11 Water inspector, 1 - 10 8 - 7 - 6 -
11 Wire inspector, - 1 1 1 - - - - -
15 Policeman, 2 - 27 20 - 5 - 18 -
15 Policewoman, . 1 - 3 - 3 - - - -
1919.] PUBLIC DOCUMENT — No. 53 29
C i t i e s  O t h e r  t h a n  B o s t o n , a n d  T o w n s  —  Continued.
NAME OF POSITION.
N u m b e r
o f
E x a m i ­
n a t i o n s .
T3««d*•£>oatn
a0$
N u m b e r
e x a m i n e d .
N u m b e r
p a s s e d .
N u m b e r  o f  
E x a m i n e d  
P e r s o n s  
a p p o i n t e d
FR O M  T H E
E l i g i b l e
L i s t s .
Cl
as
s.
G
en
er
al
 C
om
­
pe
tit
iv
e.
N
on
-c
om
­
pe
tit
iv
e. a , <  
o
CDXi
Sdfc Ma
les
.
Fe
m
al
es
.
M
ale
s.
Fe
m
al
es
.
M
ale
s.
Fe
m
al
es
.
15
Cambridge —  Con. 
Policeman (promotion), . 1 _ 4 4 _ 4 _ 3 _
21 Fireman, . . , 1 - 13 10 - 5 - 8 -
21 Fireman (promotion). 2 - 57 53 - 51 - 4 -
22 Foreman, 1 - 4 4 - 1 - 1 -
24 Janitor, . . . . 1 - 9 8 - 7 - 1 -
25 Drawtender, . 1 - 4 4 - 4 - 5 -
26 Engineer and fireman, . - - - - - - - 1 -
27 Civil engineer, 1 2 3 3 - 3 - 1 -
29 Electrician, 1 2 6 5 - 3 - 2 -
35 Nurse, . . . . 1 1 10 - 4 - 4 - 5
1
Chelsea.
Superintendent, 1 - 1 1 - 1 - -
3 Clerk............................... 1 1 6 1 3 1 - 1 1
6 Deputy sealer, weights 1 1 1 1 - 1 - 1
8
and measures.
Agent (overseers of the 1 _ 1 _ _ _ _ _ -
9
poor).
Stenographer-typist, 1 - 1 - 1 - 1 - -
15 Policeman, 2 - 3 3 - 1 - - -
15 Policewoman, . 1 - 1 - 1 - - - -
18 Chauffeur, 1 - 1 1 - 1 - - -
21 Fireman, . . . . 1 - 2 2 - 2 - 3 -
24 Janitor, . . . . 1 - 5 4 - 2 - 1 -
1
Chicopee.
Manager's assistant, - 1 1 1 - 1 - - -
3 Clerk, . . . . 1 1 12 - 12 - 10 - 6
11 Meter reader, . 1 1 4 3 - 1 - 1 -
15 Policeman, 1 - 7 2 - - - - -
18 Patrol driver, . 1 - 9 9 - 6 - 4 -
21 Fireman, . . . . 1 1 8 8 - 5 - 5 -
21 Fireman (promotion), - 1 1 1 - 1 - 9 -
22 Foreman, 1 1 2 2 - 2 - 3 -
24 Janitor, . . . . 1 - 4 4 - 2 - — —
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2 6
Chicopee — Con. 
Engineer and fireman, . _ _ 1
3 2 School physician, . - 1 1 1 - 1 - 1 -
3 5 Nurse, . . . . - 2 2 - 2 - 2 - 2
21
Clinton.
Fireman, . . . . 1 _ 6 4 _ 4 _ .
15
Dalton.
Policeman, 1 _ 3 3 _ 2 _ 1 .
15
Danvers.
Policeman, _ _ _ _ _ _ _ 2 .
3
Everett.
Clerk............................... 2 1 4 3 1 1 _ 1 _
6 Deputy sealer, weights 1 1 2 2 _ _ _ _ _
7
and measures. 
Almoner, - 1 1 1 _ 1 - 1 -
8 Agent (health), - 1 1 1 - - - - -
11 Inspector, 1 - 3 3 - - - 1 -
15 Policeman, 1 - 1 1 - 1 - - -
15 Policewoman, . 1 - 1 - 1 - 1 - -
15 Policeman (promotion), . - - - - - - - 3 -
21 Fireman, . . . . 1 - 11 9 - 6 - 2 -
21 Fireman (promotion), - - - - - - - 1 -
22 Foreman, - 1 1 1 - 1 - - -
24 Janitor, . . . . 1 - 7 5 - 5 - 6 -
27 Civil engineer, - 1 1 1 - 1 - - -
35 Nurse, . . . . 1 1 5 - 3 - 2 - 3
3
Fall River.
Clerk, . . . . - 3 3 3 _ 3 _ 4 7
3 Clerk (board of police), . 1 - 20 15 - 7 - - -
5 Storekeeper, . 1 - 5 5 - 4 - 1 -
9 Telephone operator, 1 - 1 - 1 - - - -
9 Stenographer-typist, 1 - 28 6 22 2 7 - 1
11 Inspector, 1 - 8 8 - 3 - - -
12 Instructor, - - - - - - - 1 -
15 Policeman, 2 - 21 19 - 13 - 32 -
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15
Fall River — Con. 
Policewoman, . 1 « 2 _ 2 _ 2 - -
15 Policeman (promotion), . 1 - 17 17 - 16 - 2 -
17 Watchman, 1 - 5 3 - 2 - 1 -
18 Ambulance driver, . i  - 1 1 1 - 1 - 1 -
21 Fireman.......................... 1 - 10 9 - 6 - 10 -
22 Foreman, 2 - 11 7 - 7 - - -
22 Park foreman, 1 - 5 3 - 2 - - -
24 Janitor, . . ; 1 - 28 26 - 24 - 12 -
26 Engineer and fireman, . - 1 1 1 - 1 - 4 -
27 Civil engineer, 1 4 6 6 - 3 - 4 -
35 Nurse, . . . . - - - - - - - - 2
3
F itchburg .
Clerk............................... 2 1 8 1 6 1 5 1 -
9 Stenographer-typist, 1 - 4 - 2 - 1 - 1
11 Inspector, - - - - - - - 1 -
15 Policeman, . . 2 1 4 4 - 3 - 2 -
21 Fireman, . . . . 1 - 5 4 - 3 - 3 -
21 Fireman (promotion), 1 - 6 6 - 6 - 5 -
22 Foreman, 1 2 5 5 - 5 - 2 -
24 Janitor, . . . . 1 - 15 13 - 10 - 5 -
15
Fram ingham .
Policeman, 1 - 8 6 - 4 - 2 -
21 Fireman, . . . . 1 - 1 1 - 1 - 1 -
6
Gardner.
Sealer, weights and meas- _ 1 1 1 _ 1 - 1 -
15
ures.
Gloucester.
Policeman, 1 . 2 2 _ 1 _ - -
15 Policeman (promotion), . 1 - 4 4 - 4 - 2 -
21 Fireman, . . . . 1 - 4 3 - 1 - 2 -
22 Foreman, - - - - - - - 1 -
24 Janitor, . . . . 1 - 4 4 - 3 - 2 -
35 Nurse, . . . . 1 - 1 ” -
'
Cl
as
s.
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Greenfield.
Sealer, weights and meas- - 1 1 1 - - - - -
ures.
Haverhill.
Clerk, . . . . 1 - 5 - 2 - 1 - “
Meter reader, . - 1 1 1 - - - 1 -
Policeman, 2 - 11 9 - 6 - 7 -
Policeman (promotion), . - 1 1 1 - 1 - 1 -
Fireman.......................... 1 - 5 5 - 4 - 3 -
Janitor............................ 1 - 7 6 - 6 - 6 -
Engineer and fireman, 1 3 11 8 - 1 3 4 -
Nurse, . . . . - 1 1 - 1 - 1 - 1
Holyoke.
1Superintendent, - 1 1 - "
Clerk, ^ - - - - - - - - 1
Collector, - 1 1 1 - 1 - 1 -
Sténographe r-ty pist, 1 - 3 - 3 - - - -
Telephone operator, 1 - 2 - - - - - -
Meter reader, . 2 1 20 17 - 2 - 1 -
Policeman, 3 - 15 13 - 9 - 7 -
Fireman, . . . . 1 - 11. 11 - 7 - 1 "
Fireman (promotion), - - - - - - - 1 -
Foreman, - - - - - - - 1 -
Janitor, . . . . 1 - 4 3 1 3 1 4 -
Engineer and fireman, . - 1 1 1 - 1 - 1 -
Laxer ence.
Superintendent, - 1 1 1 1 ~ "
Assistant superintendent, - 1 1 1 - 1 - - -
Clerk, . . . . 1 - 18 13 4 4 1 - 1
Sealer, weights and meas- - 1 1 1 - 1 - 1 “
ures.
1Social service worker, - 1 1 - “
Inspector, - - - - - - - 2 -
Elevator inspector, . - 1 1 1 - 1 - 1 ~
Policeman, 2 - 5 0 41 - 15 “ 10 .
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15
Lawrence —  Con. 
Policewoman, . 1 _ 1 _ 1 _ 1 . .
15 Policeman (promotion), . 1 4 14 14 - 14 - 6 -
18 Police chauffeur, 1 - 6 5 - 5 - - -
19 Attendance officer, . - - - - - - - 1 -
21 Fireman.......................... 1 - 3 3 - 2 - 4 -
21 Fireman (promotion), 1 - 5 5 - 5 - 7 -
22 Foreman, 1 - 2 2 - 1 - - -
24 Janitor............................ 1 - 3 3 - 3 - 3 -
2 6 Engineer and fireman, . - 1 1 1 - 1 - 1 -
2 7 Civil engineer, 1 - 1 - - - - - -
3
Leominster.
Clerk............................... - 1 1 - 1 - - _ 1
15 Policeman, 1 - 4 2 - - - 2 -
19 Attendance officer, . - 1 1 1 - 1 - 1 -
21 Fireman, . . . . 1 - 9 7 - 3 - 2 -
24 Janitor, . . . . - - - - - - - 1 -
15
Lexington.
Policeman, 1 - 1 1 _ 1 - - _
1
Lowell.
Assistant superintendent, - 1 1 1 - 1 - 1 -
3 Clerk............................... 1 1 2 2 6 13 4 8 1 4
7 Visitor............................. - 1 1 1 - - - - -
8 Agent (overseers of the 
poor).
Stenographer-typist,
1 - 1 - - - - - -
9 1 - 1 - - - - - 1
9 Telephone operator, 1 - 7 - 7 - 4 - -
11 Meter reader, . 1 - 4 4 - 1 - - -
15 Policeman, 2 - 3 0 20 - 8 - 7 -
15 Policeman (promotioh), . 1 - 3 3 31 - 30 - 6 -
18 Police chauffeur, 1 - 14 10 - 8 - 1 -
21 Fireman, . . . . 1 - 8 5 - 1 - - -
21 Fireman (promotion), 2 - 3 7 3 6 - 30 - 23 -
22 Foreman, 1 “ 9 8 - 7 - - -
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24
Lowell — Con. 
Janitor............................ _ _ - _ _ _ _ 7 _
26 Engineer and fireman, . 1 - 18 18 - 15 - - -
27 Civil engineer, 1 1 1 1 - 1 - 1 -
35 Nurse.............................. 1
1
L yn n .
Superintendent, _ 1 1 1 - 1 - 1 -
2 Secretary, - 1 1 1 - 1 - 1 -
3 Clerk............................... 1 - 4 - 4 - 1 - 8
5 Storekeeper, . 1 - 19 19 - 2 - 1 -
9 Stenographer-typist, 1 - 2 - 2 - 2 - -
11 Sanitary inspector, . 1 7 2 - 2 - - - -
11 Water inspector, 1 - 7 1 - 1 - - -
15 Policeman, 1 - 12 10 - 7 - 2 -
15 Policewoman, . 1 - 5 - 4 - 2 - 1
15 Policeman (promotion), . 1 - 21 19 - 19 - 1 -
21 Fireman, . . . . 1 - 10 9 - 3 - - -
24 Janitor, . . . . 1 - 14 10 - 5 - - -
26 Engineer and fireman, . - 3 3 3 - 3 - 3 -
27 Civil engineer, 1 - 1 1 - 1 - 1 -
35 Nurse.............................. - 2 2 - 2 - 2 - 2
1
Malden.
Superintendent, 1 _ 1 1 - 1 - - -
3 Clerk, . . '' . 1 - 3 2 - 1 - - -
6 Deputy sealer, weights 1 _ 1 - - - - - -
9
and measures. 
Stenographer-typist, 1 - 1 - 1 - 1 - 1
11 Water inspector, 1 - 1 1 - 1 - - -
15 Policeman, 1 - 5 4 - 3 - - -
21 Fireman.......................... 1 - 9 8 - 6 - 5 -
21 Fireman (promotion), - - - - - - - 2 -
22 Foreman, 1 - 1 1 ' - - -
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24
Malden — Con. 
Janitor, . . . . 1 _ 9 2 _ 1 _ _ _
26 Engineer and fireman, . - 1 1 1 - 1 - 1 -
35 faurse, . . . . 1 - 4 - 3 - 3 - 1
15
Marlborough.
Policeman, 1 - 1 1 - 1 - 1 -
21 Fireman.......................... 2 - 6 3 - 1 - - -
1
Medford.
Superintendent, 1 - 1 - - - - 2 -
3 Clerk, . . . . 3
8 Agent (overseers of poor), 1 - 14 10 - 4 - - -
9 Stenographer-typist, 1 - 1 - 1 - 1 - -
15 Policeman, 3 - 8 5 - 3 - - -
21 Fireman, . . . . 1 - 3 3 - 2 - - -
22 Foreman, 1 - 4 4 - 4 - 2 -
24 Janitor, . . . . 1 - 3 3 - 2 - 2 -
27 Civil engineer, - 1 1 1 - 1 - 1 -
35 Nurse.............................. 1 - 1 - 1 - - - -
1
Melrose.
Superintendent, 1 - 1 1 - 1 - - -
3 Clerk, . . . . 1 - 1 - - - - - -
15 Policeman, 3 - 7 4 - 2 - 2 -
18 Police chauffeur, 1 - 1 1 -■ 1 - - -
21 Fireman (promotion), - - - - - - - 1 -
24 Janitor, . . . . 1 - 1 1 - 1 - 1 -
27 Civil engineer, - 1 1 1 - - - - -
15
Methuen.
Policeman, 1 - 5 5 - 5 - - -
26 Engineer and fireman, . - - - - - - - 1 -
35 Nurse............................................. 1
15
M ilton.
Policeman, 2 - 5 5 - 3 - 16 -
21 Fireman, . 1 “ 3 2 “ 2 — 2 “
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2
New Bedford. 
Secretary, 1 1 5 2 - 2 - 1 -
3 Clerk, . . . . 9
3 Clerk (board of police), . 1 - 4 3 - 1 - - -
7 Visitor, . . . . - 1 1 1 - 1 - 1 -
9 Stenographer-typist, 1 - 23 1 21 - 8 - -
11 Inspector, 1 - 2 2 - 1 - - -
15 Policeman, 2 - 42 31 - 15 - 25 -
15 Policewoman, . 1 - 1 - 1 - - - -
15 Policeman (promotion), . - 8 8 8 - 8 - 12 -
17 Watchman, - - - - - - - 1 -
19 Attendance officer, . 1 - 5 5 - 3 - 1
21 Fireman, . . . . 2 - 95 65 - 30 - 40 -
21 Aide to chief, . 1 - 10 9 - 9 - 1 -
21 Fireman (promotion), - - - - - - - 18 -
22 Garage foreman, 1 - 3 3 - 2 - 1 -
22 Park foreman, 1 - 5 3 - 1 - - •-
22 Street foreman, 1 - 3 3 - 2 - - -
22 Forestry and cemetery - 2 2 2 - 2 - 2 -
24
foreman.
Janitor, . . . . 1 - 15 13 - 13 - 7 -
25 Drawtender, . - - - - - - - 1 -
26 Engineer and fireman, . - - - - - - - 2 -
27 Civil engineer, 1 1 2 2 - 1 - 1 -
32 School physician, . 1 - 11 7 - 6 - 3 1
35 Nurse, . . . . 1 - 7 - 6 - 5 - 2
15
Newbury port. 
Policeman, 1 - 2 1 - 1 - - -
22 Foreman, - 1 1 1 - 1 - 1 "
1
Newton.
Director, . . . . - 1 1 - 1 - 1 - 1
3 Clerk............................... 1 - 5 - 4 - 3 - 1
9 Stenographer-typist, 1 - 1 i - 1 - - 1 1
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11
N e w t o n  —  Con. 
Water inspector, 1 . 1 1
15 Policeman, 2 - 13 11 - 5 - 4 -
15 Policewoman, . 1 - 1 - 1 - - - -
21 Fireman, . . . . 1 - 5 3 - 2 - 2 -
21 Fireman (promotion), 2 - 10 ! 10 - 10 - 2 -
22 Foreman, 2 - 6 5 - 4 - 1 -
24 Janitor, . . . . 1 - 6 4 - 1 - _ -
27 Civil engineer, 1 3 8 7 - 3 - 3 -
32 School dentist, - 1 1 1 - 1 - - -
3
North Adam s.
Clerk............................... 1 _ 3 _ 1 _ 1 .
6 Sealer, weights and meas- _ 1 1 1 _ 1 _
11
ures.
Inspector, meats and pro- 1 1 1
21
visions.
Fireman, . . . . 1 - 7 3 _ 1 _ _ -
15
Northampton.
Policeman, 1 _ 2 1 _ 1 _ . .
21 Fireman, . . . . 1 - 3 2 - 2 - - -
35 Nurse.............................. - 1 1 - 1 - 1 - 1
15
Norwood.
Policeman, 1 1 3 2 _ 1 _ 2 _
1
Peabody.
Superintendent, 2 _ 3 3 _ 3 _ 2 _
6 Deputy sealer, weights 1 _ 1 _ _ _ _ _
15
and measures. 
Policeman, 1 - 5 4 - - - - -
18 Chauffeur, 1 - 9 6 - 3 - 2 -
26 Engineer and fireman, . 1 - 1 1 - 1 - - -
3
Pittsfield.
Clerk............................... 1 _ 9 6 3 3 3 1 _
9 Stenographer-typist, 1 - 2 - - - - - -
11 Inspector, 1 - 2 2 - 1 - 1 -
15 Policeman, 2 1 16 8 - 4 - 2 -
18 Patrol driver, . 1 - 5 5 - 4 - 1 -
21 Fireman, . . . . 2 1 11 9 - 5 - 6 -
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24
Pittsfield — Con. 
Janitor, . . . . 1 _ 3 2 _ 2 _ 1
26 Engineer and fireman, . - - - - - - - 1 -
15
Plym outh.
Policeman, 1 - 1 1 - 1 _ _ _
1
Quincy.
Superintendent, - 1 1 1 - 1 1 _
3 Clerk............................... 1 1 6 - 5 - 3 - -
8 Agent (overseers of poor), 1 - 1 1 - - - - -
11 Water inspector, 1 - 2 2 - 1 - 1 -
15 Policeman, 1 - 3 2 - 1 - 7 -
15 Policewoman, . 1 - 1 - 1 - 1 - -
21 Fireman, . . . . 1 - 2 2 - 2 - 7 -
22 Foreman, 1 - i 1 • - 1 - 1 -
24 Janitor, . . . . 1 i 5 4 - 3 - 1 -
35 Nurse, . . . . - 1 1 - 1 - 1 - 1
11
Revere.
Plumbing inspector, _ 1 1 1 1 _ 1 _
11 Water inspector, 1 1 1 - - 1 - 1 -
15 Policeman, 1 - 4 3 - - - 4 -
15 Policewoman, . 1 - 1 - 1 - - -
15 Policeman (promotion), . - - - - - - - 3 -
21 Fireman, . . . . 1 - 10 7 - 6 - 10 -
21 Fireman (promotion), 1 - 5 5 - 5 - 9 -
22 Foreman, 1 1 5 5 - 3 - 2 -
24 Janitor, . . . . 2 1 4 4 - 3 - 3 -
26 Engineer and fireman, . - - - - - - - 1 -
27 Civil engineer, - 1 1 1 - 1 - - -
3
Salem .
Clerk, . . . . 1 1 2 _ 2 _ 2 _ 2
4 Bookkeeper, 1 1 2 1 1 1 1 - 1
9 Stenographer-typist, 1 - 3 - 2 - - - 1
15 Policeman, 1 - 4 3 ~ - - 1 -
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18
Salem  — Con. 
Patrol driver, . 1 _ 1 1 _ _ _ _ _
21 Fireman, . . . . 2 - 10 13 - 8 - 4 -
21 Fireman (promotion), 1 4 18 18 - 17 - 3 -
24 Janitor............................. 1 - i 2 - 2 - 1 -
26 Engineer and fireman, . - 1 1 1 - 1 - 1 -
1
Saugus.
Superintendent, 1 - 1 - - - - - -
21 Fireman, . . . . - 1 1 1 - 1 - 1 -
3
Somerville.
Clerk, . . . . 1 1 5 1 3 1 3 - 4
4 Bookkeeper, - 1 1 1 - 1 - 1 -
8 Agent (overseers of poor), 1 - 1 1 - 1 - - -
9 Stenographer-typist, 1 - 1 - 1 - 1 - 1
15 Policeman, 1 - 15 14 - 8 - 5 -
18 Patrol driver, . 1 - 6 5 - 3 - 1 -
21 Fireman, . . . . 1 - 10 8 - 8 - 12 -
21 Fireman (promotion), - - - - - - - 3 -
24 Janitor................................... 1 - 10 5 - 1 - 6 -
29 Electrician, 1 - 4 4 - 4 - 2 -
32 Medical inspector, . - 2 2 2 - 2 - 1 -
35 Nurse, . . . . 1 - 1 - 1 - 1 - 1
1
_ Springfield. 
Superintendent, 1 - 13 9 - 4 - -
2 Secretary, 1 - 6 - 6 - 5 - 2
3 Clerk............................... 1 4 25 6 18 4 14 2 7
3 Dentist’s assistant, 1 - 3 - 2 - 2 - 1
4 Bookkeeper, 1 6 10 1 8 1 7 1 6
5 Storekeeper, 1 1 10 8 - 6 - - -
6 Deputy sealer, weights _ 2 2 2 _ 1 2 - - -
8
and measures.
Agent.............................. 1 - 5 3 - 2 - 1 -
9 Stenographer-typist, 1 - 3 - 3 - 3 - -
11 Inspector, 1 - 1 1 - - - - -
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Springfield — Con.
21 15 615 Policeman, 2 - ** - 9 ~
15 Policewoman, . 1 - 12 - 6 - 4 - -
15 Policeman (promotion), . - - - - - - - 13 -
19 Attendance officer, . 1 - 9 5 - 3 - 1 -
21 Fireman.......................... 1 - 12 11 - 5 -  j 5 -
21 Fireman (promotion), 1 - 8 7 - 7 - - -
22 Foreman, 1 - 6 5 - 5 - 2 -
24 Janitor, . . . . 1 - 18 13 - 8 - 13 -
2 6 Engineer and fireman, . - - - - - - - 1 -
2 7 Civil engineer, 2 4 7 4 - 3 - 2 -
3 2 School physician, . - 1 1 1 - 1 - 1 -
35 Nurse, . . . .  
Stoneham .
1
15 Policeman,
Sioampscott.
1 7 5 2 2
15 Policeman, 1 - 1 1 “ ”
21 Fireman, . . . . 1 - 3 3 - 3 - 3 -
21 Fireman (promotion), 
Taunton.
1 1
1
1 Assistant manager, . 1 3 1 “ “
3 Clerk............................... 1 - 6 2 4 2 2 - -
6 Sealer, weights and meas­
ures. -
1 1 1 - 1 - 1 -
11 Inspector, - 1 1 1 1 _ 1
15 Policeman, - - - - - - - 1 -
17 Watchman, - - - - - - - 1 -
21 Fireman, . . . . 2 - 4 3 - 1 - 6 -
24 Janitor, . . . . 1 - i 1 - - - - -
26 Engineer and fireman, . - 1 1 1 - 1 - 1 -
2 7 Civil engineer, - 1 1 1 - 1 - 1 -
29 Electrician, - 1 i 1 - 1 - 1 “
35 Nurse.............................. 1 - 7 -
3 - 2 — 1
___^
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15
Wakefield.
Policeman, 2 _ il 7 _ 1 _ 1
3
Waltham.
Clerk.............................. 1 1 3 - 3 _ 1 _ 1
5 Storekeeper, . - 1 1 1 - 1 - - -
9 Stenographer-typist, 1 - 1 - - - - - -
11 Milk inspector, 1 - 2 2 - 1 - 1 -
11 Investigator, . - 1 1 i - 1 - - -
15 Policeman, 2 - 4 2 - 1 - - -
15 Policeman (promotion), . 1 1 5 5 - 5 - 1 -
21 Fireman.......................... 1 - 10 8 - 4 - 7 -
24 Janitor, . . . 1 - 2 1 - 1 - - -
35 Nurse, . . . . 1 1 1 - 1 - 1 - 1
15
Watertown.
Policeman, 3 _ 4 3 _ _ _ 1 _
21 Fireman, . . . . 1 - 1 1 - - - 1 -
15
Wellesley.
Policeman, 1 _ 1 1 _ _ _ _ _
15 Westfield.Policeman, 1 _ 7 5 _ 1 _ _ _
15 West Springfield. Policeman, 2 _ 4 2 _ 1 _ 2 _
21 Fireman, . . . . 1 - 2 1 - 1 - - -
6
Weymouth.
Deputy sealer, weights 1 1
15
and measures.
Winchester.
Policeman, 2 . 4 4 . 2
6
Winthrop.
Deputy sealer, weights 1 2
15 and measures. Policeman, 1 - 1 1 - - - - -
21 Fireman, . . . . - - - - - - - 1 -
3
Woburn.
Clerk, . . . . - 1 1 1 - 1 - 1 _
8 Agent (overseers of poor), 1 - 2 1 - 1 - 1 -
15 Policeman, 1 - 3 3 - 1 - 2 -
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15
Woburn — Con. 
Policewoman, . 1 _ 1 _ 1 _ _ .
15 Policeman (promotion), . - 1 1 1 - 1 - - -
21 Fireman, . . . . 1 - 2 1 - 1 - 3 -
21 Fireman (promotion), 1 - 6 6 - 5 - - -
1
Worcester. 
Superintendent, - 2 2 2 - 2 - 3 -
3 Clerk............................... 13
9 Telephone operator, 1 2 4 - 4 - 2 1 3
11 Water inspector, 1 - 6 5 - 2 - 2 -
11 Garbage inspector, . 1 - 7 6 - 4 - 1 -
15 Policeman, 2 - 5 7 4 9 ■ - 31 - . 47 -
15 Policeman (promotion), . - - - - - - - 9 -
21 Fireman, . . . . 1 - 3 9 2 7 - 20 - 29 -
21 Fireman (promotion), 2 - 6 0 5 7 - 55 - 3 -
22 Foreman (forestry), - 5 5 5 - 5 - 4 -
2 2 Foreman (street, etc.), . 1 - 15 12 - 12 - - -
22 Foreman (poultry), 1 - 3 3 - 3 - 1 -
22 Foreman (water), - - - - - - - 1 -
24 Janitor, . . . . 1 - 16 12 - 10 - 10 -
2 7 Civil engineer, - •2 2 2 - - - - -
3 6 0 2 0 2 2 ,4 1 1 1 ,6 4 7 299 1 ,1 4 5 181 911 131
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Commonwealth service, . 53 252 3,257 1,035 1,566 455 1,015 300 463
Boston service, 38 93 2,170 1,602 171 990 107 649 82
Cities other than Boston, and 360 202 2,414 1,647 299 1,145 181 911 131
451 547 7,841 4,284 2,036 2,590 1,303 1,860 676
998 7,841 6,320 3,893 2,536
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LABOR SERVICE.
Number Registered, Certified, Appointed and Discharged.
Number 
. reg­
istered.
Requisi­
tions
received.
Number
called
for.
Number
certified.
Number
em­
ployed.
Number 
reported 
dis­
charged 
or sus­
pended.
Commonwealth, . 1,519 222 1,286 1,472 902 919
Boston, . . . . 3,667 159 757 1,485 599 646
New Bedford, 446 27 413 557 150 257
Worcester, . . . . 315 85 524 393 108 594
Cambridge........................... 200 30 159 221 61 97
Lowell, . . . . 187 37 219 265 85 23
Fall River, . . . . 182 28 271 169 78 32
Newton, . . . . 68 22 93 120 59 40
Sometville, . . . . 63 17 36 51 27 33
Everett, . . . . 57 15 102 93 14 13
L y n n ,................................ 35 13 42 33 33 16
Fitchburg, . . . . 29 25 225 68 92 114
Totals, . . . . 6,768 680 4,127 4,927 2,208 2,784
Examination for Life Guprd and Helper.
Notified 
for Exami­
nation.
Number
examined.
Number
passed.
Number
failed.
B o s t o n , ........................................ 41 11 10 1
Commonwealth, . . . . 19 7 5 2
Cambridge, . . . . . 8 5 4 1
New B e d fo rd ,................................ 4 3 3 -
S o m e r v i l l e , ................................ 2 1 1 -
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Physical Examination.
Notified_ 
for Exami­
nation.
Number
examined.
Number
passed.
Number
failed.
City of Boston,................................ 1,034 693 615 78
Transit Commission, . . . . 19 14 13 1
City of Cambridge, . . . . 41 27 23 4
Number of Present Employees in  Labor Service classified under Civil 
Service Rules.
State, . 636
Boston, . 3,203
New Bedford, . . 1,180
Worcester, . 622
Cambridge, 672
Lowell, 987
Fall River, 890
Newton, . . . .  936
Somerville, . . . 416
Everett, . . . .  160
L y n n ,.......................................... 578
Fitchburg, . . . .  82
Total, . . 10,352
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PHYSICAL EXAMINATION. 
Official Service.
Number of applicants examined: —•
P o l ic e , .......................................................... ................................. 749
F i r e , .......................................................... ................................. 524
Stationary engineers and firemen, . .................................132
D r a w t e n d e r s , .......................................... .................................43
Telephone operators, . . . .................................71
Deputy fish and game wardens, .................................14
J a n i t o r s , .................................................. ................................. 83
Prison w a t c h m e n , ................................. ................................. 24
N u r s e s , .................................................. ................................. 35
School p h y s i c ia n s , ................................. ................................. 22
Agents of board of health, ................................. 3
Medical social workers, . . . . ................................. 24
Psychopathic visitors, . . . . ................................. 3
Industrial health inspectors, .................................2
Sanitary in sp e c to r s ,................................. .................................4
P o lic e w o m e n ,.......................................... . - .  23
Clerk of Fall River police board, .................................8
Foreman of p ainters,.................................. ................................. 13
Garage f o r e m e n , .................................. ................................. 15
Masonry inspectors,.................................. ................................. 4
Fire alarm operators,.................................. . • 4
Garbage in sp e c to r s ,.................................. .................................2
Poultry m a n a g e r , .................................. .................................1
Head f a r m e r s , .......................................... .................................16
Superintendent of cemeteries, . .................................5
Parole a g e n t s , .......................................... .................................6
Agents, overseers of poor, . . . . .................................8
Dairy i n s p e c t o r s , .................................. ................................. 6
Chauffeur and superintendent of garage, .................................13
Gas and electric meter reader, . .................................1
Registrars of employment, .................................8
Promotion in Boston fire department, .................................12
Superintendent at Martha’s Vineyard, . .................................5
Quartermasters,.......................................... .................................4
S t o r e k e e p e r s , .......................................... . . . .  17
Patrol d r i v e r s , .......................................... .................................17
Police c h a u f f e u r s , ................................. ................................. 11
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T im e k e e p e r s , .................................. 4
Foremen, . . . . 43
Ash foremen, 5
Building in s p e c to r s ,................................. 2
Water inspectors, . . . . 35
Technical assistants, . . . 5
P i l o t s , .................................. 1
Attendance officers, . . . . 9
Sewer i n s p e c t o r s , .................................. 6
Milk inspectors,.................................. 2
Forestry foremen, 1
Superintendent of gymnasium and bath, 2
Wardens of almhouse, 6
W atchm en,.................................. 2
District Police (boiler inspectors), . 3
State Veterinarian, 6
Food and drug inspectors, 17
S t e w a r d s , ........................................................... 1
2,082
Number of applicants rejected: ■—
P o l ic e , .......................................... . 235
F i r e , .................................................. . 117
Stationary engineers and firemen, . 21
Drawtenders, 12
Telephone op erators,.......................................... 3
Deputy fish and game wardens, 2
Janitors, 4
Prison watchmen, 6
Garage forem en ,.................................................. 4
Agent, overseers of p o o r , ................................. 1
Registrars of employment, . . . . 1
Superintendent at Martha’s Vineyard, . 1
Quarterm asters,.................................................. 1
Patrol d r i v e r s , .................................. 2
F o r e m e n , .......................................... 5
Water i n s p e c t o r s , .......................................... 3
Attendance o f f ic e r s , .......................................... 1
Sewer i n s p e c t o r s , .......................................... 3
Milk in sp ectors,.................................................. 1
District Police (boiler inspectors), . 1
Food and drug inspectors, . . . . 2
426
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Causes for rejection: •—■
Failed in s t r e n g t h , ................................................................................. 131
Under h e i g h t , ............................................................................................54
Under w e i g h t , ............................................................................................46
Defective v ision ,............................................................................................68
Defective f e e t , ........................................................................................... 30
L u n g s ,............................................................................................................ 38
Varicose v e i n s , ............................................................................................51
Color-blindness,............................................................................................10
H ern ia ,............................................................................................................ 18
H e a r t , ............................................................................................................ 12
T e e t h , ...................................................................................................... - 1 6
K n o c k - k n e e s , ............................................................................................. 1
Defective h e a r i n g , .....................................................................................4
Ankylosed joints and d efo rm ities ,............................................................8
S y p h i l i s , ......................................................................................................2
489
Rejected for more than one r e a s o n , ......................................... 26
Labor Service.
Number of lifeguards e x a m i n e d , ..................................................27
Number of laborers exam ined,..........................................................707
734
Number of lifeguards r e j e c t e d , ..................................................4
Number of laborers r e j e c t e d , .......................................................... 79
, 83
Total number examined in both s e r v i c e s , ................................. 2,816
